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Access to learning is still determined by access to economic resources. Thus, the 
continuity of the TVET program is highly determined by the employment 
opportunities (be them wage or self employment) the TVET graduates obtained. 
In the first place, personnel in the TVET management will get base to prevent 
wastage in the education and the training program. Secondly, such a research will 
help to decide on training fields either to be strengthened or 
terminated.  
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ILS 2002 (AN EVALUATION REPORT ON THE EXPANDED TRACER STUDY  

OF SY 2000-2001 POST-SECONDARY GRADUATES) �P��P��P��P�    �y��y��y��y�    �'»;"�'»;"�'»;"�'»;"    
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… undertaken to ascertain the effectiveness of technical vocational 

education and training (TVET) programs of all TVET institutions as 

manifested by the employability of its graduates.  The results of this study 

serve as benchmark in determining performance in the provision of 

middle-level skills development services of the different TVET players of 

the regions.  It is envisioned to provide signals on the kind of jobs TVET 

graduates go into; their income levels; the length of job search before 

landing their first job; and the certification, among others.  Sub-module of 

the study was the evaluation of the PESFA graduates during the same 
period. 
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/Estimate the employment, absorption and skills 
utilization rate of TVET graduates… / 

• �@
 ��� ;CbS"� !�@�
/Establish the income levels of the 
employed graduates/  

• Â* !�F!	 �P����S"� �$'� �34 ��� !�@�
/Estimate 
average length of job search; / 

• �QZ� �A�! ��5�� y�� �7k�S"� ����� ��B: 
!�!�
/Provide indications on courses for which graduates have 
better chance of employment;/  

• �-/+/
/�/�QZ� �P5�Q�S"� ��* ��B: !�@�@�/Analyze 
the type of employment the TVET graduates find a job;/ 
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!$��;�/Compare the performance of competency assessment 
passers vs. non-passers in terms of employment; / 
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/Identify reasons for unemployment;/  
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Generally, the study aims to assess the efficiency and effectiveness of TVET 

programs being conducted by the TESDA Training Centers, TESDA Administered 

Schools and private TVET providers.  The results of the study will serve as a tool in 

determining policy recommendations that will guide TESDA in its planning and policy 
making functions for the whole sector.  
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The market is dominated by large co-operations, which decide, freely where to invest and thus create jobs and 

wealth. In deciding where to invest, the main factors of importance are the efficiency of the labor market force (the 

produces output per salary unit) the political stability of the concerned region, and the political environment fro 

investment (taxation, infrastructures.) This, is a consequence of the internationalization of capital, the wealth of a 

nation depends to an unprecedented degree on the qualifications of its labor force. 
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Now a day a new environment is created by trends such as the globalisation of trade, the labour market and the 

rapid advancement of technology. Thus, many people working in the field of technical and vocational education 

including government officials, administrators, teachers/trainers, researchers and specialists feel that it is time for all 

parties concerned to discuss and to examine how the field should adapt to its new circumstances  
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1. 
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 )[(l:-��*" 8!� ��E
-/Challenges to education and training: the changing 

demands of the world of work in the twenty-first century; 

2. �
���
� ����  ��j:� !?;© �� $��� /Improving systems providing education and training 
throughout life;  

3. �
���
� ���� L;K� $��� /Reforming the education and training process;  
4. -/+/
/����� �$�AV�9 �*/ Promoting access of special groups to Technical and Vocational 

Education and Training (TVET);  
5.  ���	�
� �H� ��nj:� P�  $E��
/Changing role of government and social partners in TVET;  
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1)  �	����" ��! ¨B<PThe agricultural sector receiv the  highest 
priority, 
2)  �R��  �"/  public health and water resources,  
3)  â��� �'�
 #�Z/energy and environmental management, 
4)   information and communication technologies, 
5)  	��(� #@�construction and maintenance,  
6)  ?� ��'� ��A�;� good governance.  
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…Thedevelopment of appropriate competency-based curriculum in 
these areas and compulsory implementation of TVET programmes 
for students in strategic fields such as entrepreneurship, computer 
literacy, agriculture, and building construction.  

�?;-#�� ?� ��� ��
�~ 
�<=>l:�/ indigenous technologies/  
�$�AV�X �*� !��C ' ?�@
 9�P� �P��S" �'�� �%&�  #�K 
���I�(�,, ���ä� X�� ��=
� A��� D
  §<*S" ��F�H� A�!" 
�#�
 �ACH@á
� ?D�)& ����� ��AI: ?�;P�A!" ��� ��Q 
��*�mSV�,, ?D�� ����� ��B: �$�AV�X ��C(~ 8�$� ��D
� 
!�5D�� �P§Î�+� 	Ë:  !D�C� ?�;;%D �#�K �C�
 A:��,, 

 

         2.2.2.��!���l: P� 
A@
 �%D ����
 ���/ life-long learning/A�((� �+� ����/ life-long career development/?� N�{ 
�9#� )[(� !$�oS
 M  ��*" 8!� �Zs
 �!�S"� !"�: !$CH@# M������ ����"� �@��" 
��E
 H� �$��+ �NA �¸�    ��!���l:� )!�A�~ �H�D
 �	�
 "�# $�@�
 ��F�H�,,����"� 
"R($ �P%D" ���2 ��ZP ��� �$'�
 L;
 "�# �X A7
w ?��<C" a;C	� !��� ��* �� 
���� �u ��nj: �<� �7� �%&�  �P�A!" ��¸ A�*�j ?�@sV!�,, 

            What are the changes in the world of work that must be addressed by 
adult education to ensure the genuine implementation of life-long learning, 
life-long career development and life-long employment? To ensure that 
the above question is addressed adequately it was asserted that we must 
increase the role of the social partners in training and link training to the 
labour market. In conjunction with this, it was recognized that learning 
takes place by active participation of the learner, and by genuine and 
relevant experience. Thus, the availability of enterprise to provide genuine 
and relevant experience to the learner is vital. In this regard also, trade 
unions must assume a very significant role in ensuring that this occurs. 
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� �¨B<P" �!$55]~ �� /the globalization of the  
    economy,/ 
�  ��;�W �!%D" ���� ��A�� �D�AW ��	� �*l:  
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�N�H
 �p� �¸� �F�Q
� ��A
 $#�� $�F!r/ the 
increasing significance of the non-formal sector and 
small business on the one hand, yet the neglect to 
address the needs of this sector on the other hand. 
Efforts must be made to construct bridges between 
formal and non-formal education in an effort to 
ameliorate this neglect. This neglect often resulted from 
the fact that this sector does not have the political 
muscle to compete with large scale enterprise and 
multinational organizations./ 

� ��*A�: A!�k ����j: �Ë( Ë( ��575�/the mobility 
of workers through migration, through displacement 
resulting from political and social upheaval creating large 
numbers of refugees./  

�  !�j: ?�A�� �!" 	�
 ?�AÖ�! ���K/The changing 
philosophy and concerns of people with respect to the role 
of females within the workforce, of the disadvantaged, the 
handicapped./ 

� �-�<=>" F�� ?��(/The speed of technological 
development, urbanisation, excessive population growth 
and even the rapid spread of corruption within the political 
and economic arenas./  

� �¨B<P" �k �!"# )[(l:/The particular situations of 
economies in transition./ considerable emphasis was placed on the 
need for  

� quality assurance, 
� for the developing of standards, 
� for counseling and guidance, 
� for relevance, 



� for flexibility and 
� that instructors and apprentices need to be linked to specific  

                           projects to increase the likelihood of relevance in their teaching  
                              and learning. 
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1. Vocational guidance needs to be a life-long process in the face of 

the  
considerable job change that persons can expect today. 

                2. In the light of the considerable dislocation that people experience 
through unemployment, underemployment, job change,  

              3. The need for developing different competencies to be employable,  
              4. Counselling ought to be broadened to assist people to face the 

stress and trauma that these realities produce. 
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education articulate with general education, technical and vocational education, 

higher education, and with training within the workplace in order to support the 

maintenance of people as effective and efficient employees within the world of work? 

Again, it was generally agreed that education and training must be More efficient, 

More accessible, More student-centered, More flexible, More relevant, Recurrent, 

Possibly modularized and competency based, Available through distance education, 

With more effective teachers and trainers, and Include significant on-the-job training 

with the supervisors of this area of learning being given appropriate pedagogical 

development in order to assume this additional area of their employment 

responsibilities. There is an essential need for all providers of education and training 

for the world of work, including higher education, to articulate with each other in 

such a way as to provide genuine life-long learning, and, as far as is possible, a 

seamless career path. This includes a more genuine attempt to recognize 

international qualifications and experience. 

                                2.5.2.5.2.5.2.5.�����"�����"�����"�����"    L;
L;
L;
L;
    �P�H#+�P�H#+�P�H#+�P�H#+    ��SH ��SH ��SH ��SH     )[(l:)[(l:)[(l:)[(l:    
                      1.  ���$$n ��nj: AD�GIt was felt by some that enterprise was 
                     frequently not enthusiastic   

2. ����" ��*" 8!� H� �!���+ sometimes formal 
education did not give the support to learning within the 
employing enterprise that is necessary. 

            3. ��'( ��T: �
���K�  N��  !�*" 8!� A�$P �$�C	 ���� 
�J�
 �P@�S"� P�  �!$���(S" Many NGOs are not 
assuming their important role in education for the world of 
work.  

            4. !+� $���� !
���
 y�� �� )[(l: �!�<C�  
Unnecessary barriers are placed to further education and career 
development.  

            5. ��;�W� �¨ �;�W  àI	*�: !A@�k ��=j: ?y�"9� 
�!���
Prior learning and experience is not recognized in such 
a way as to encourage a seamless career path.  

6. �î(M�N�M�NA �kDj: �<�Discriminatory factors such as sex, 
race, creed, class, or spurious measures of academic ability and 
potential 
 

 



 
 


