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T9PNZA:: ov-Alov-A. QCPTI° A7 ATHY Ao.mT  o0F PPS-E
NTALY° RLVL-AAMT A PG AV ANTPA?L ANCHLA:: LVI°
PG £19989/9° 9°4- P77 N-tavphl C-THIE 1o

1.1.296k o7 /Statement of the problem/  T9°VC TG NAMT @-m, )7
A7 P70 AADTOLeP A mPoLI PAa- AT oolP'F Ready
V.2005 NA.7Ce T /http://www.hsrc.ac-za/publication-keyboard-
1045.phtml)/ A0é-ehh@+ PGk N“Lh-tA@- avAk LIAAPA::
Access to learning is still determined by access to economic resources. Thus, the
continuity of the TVET program is highly determined by the employment
opportunities (be them wage or self employment) the TVET graduates obtained.
In the first place, personnel in the TVET management will get base to prevent
wastage in the education and the training program. Secondly, such aresearch will

help to decide on training fields either to be strengthened or
terminated.

LU7T? PG AMSoT P1A0T ool P ICRTCATIC ATHU. PAAMS
NP7 PINPELTS PoLmGhsT7 ool D10V o Novpf T+ NPhAPES
AR AN, CTIPVCTS AAMGT  ooCY-10C AT C UL LD M
STm:: PAAA /oo /1/0/" 10440 WET70.9° COAMST 1.7 o-mJ"r T
PPGT NE-2T7 6h9°C N0 LE oo 7125 AnJTA $L1A:: N TAL PLVL-
NAMS tFA PG 904 1PAAMTVCTo- POAMST ooODT CA-NT -7
m794-5 L7 1T ALt AT ATRC AV 15 Mmoot $OTA::
NrS-E o1qdr9° MNAMST ooOhT LLE:N1N%F:NAAANET P TH9°VC T
LLE AT NewAdnt (ChT @ qne T FLCIPA:: ALY V227
PALAT @7 UA7TSP Ao.mT (PHov’ -  apg°lov-  LA°  av(CYYA)4-
0NN B, M7 Ao~ 2C Ao TOAC ATRC 0T Ado-::

ILS 2002 (AN EVALUATION REPORT ON THE EXPANDED TRACER STUDY
OF Sy 2000-2001 POST-SECONDARY GRADUATES) (197.A Con QhiLe-
Tt AL PLVL-OAMGT WA PSTT mdld N°lhtae- avhhe
AGC A\ -

... undertaken to ascertain the effectiveness of technical vocational
education and training (TVET) programs of all TVET institutions as
manifested by the employability of its graduates. The results of this study
serve as benchmark in determining performance in the provision of
middle-level skills development services of the different TVET players of
the regions. It is envisioned to provide signals on the kind of jobs TVET
graduates go into; their income levels; the length of job search before
landing their first job; and the certification, among others. Sub-module of
the study was the evaluation of the PESFA graduates during the same
period.
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o Pawyoi. Py PavPm(C 0L A M7 hvae-T NNe- G09° Cao 1 C
NP+ ol Aevlav-l-/Estimate the employment, absorption and skills
utilization rate of TVET graduates... /

o 20, 9°7o8 L8 T @7 Aovlov--/Establish the income levels of the
employed graduates/

o e Aol A PN VT @7 AT PLH oom’7 Aovlov-|-/Estimate
average length of job search; /

o 94 P77 AN PonbmC 0L A LARNTF @7 PAAMG avOb T
AaoA P /Provide indications on courses for which graduates have
better chance of employment;/

o Pk/ov [ /0/9°4 2T POLPMG- VT @7 POL- ovhT Aov19°19°/Analyze
the type of employment the TVET graduates find a job;/

o NAAMT TS AL N0 T 9°5-F7 oo A7 PN T LLE AT T
A"7w4 LC/Compare the performance of competency assessment
passers vs. non-passers in terms of employment; /

s PaaobmC 9°07 117 Aevaf-T1-/Identify reasons for unemployment;/

1 . 2 . ?'Pq": qqa?/purpose of the study/

PHY PG 9477 £1998 9/9° 9°4- P77 NAAM VT - Povo- ¢ oo 9°7 PUA
TMPLPT R 1714217 TS o PoLPPa-179° P o 1-nhA

LAVF®7 V5P aomPd® j@-:: ILS 2002 PL/0/N/TSHF ha" AIAR
Generally, the study aims to assess the efficiency and effectiveness of TVET
programs being conducted by the TESDA Training Centers, TESDA Administered
Schools and private TVET providers. The results of the study will serve as a tool in
determining policy recommendations that will guide TESDA in its planning and policy
making functions for the whole sector.

1.3. P1rq-t: m‘Paz,fb/Significance of the study/
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LLEPT ALY PLAMFA::
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(O-Favph-t ooy q 490TF77 CovAn A
5.0C00 H4.2 A“10%5% PNL PG1T9° 7758 ANT LTAA::

1.4. ¢pGq-k: (Dn'}/Delimitation of the study/

PGl A%0 DHhéol n%a9° b7 el A adn N0+ cC v-ac79e
TR G haET

,Ph-:l‘;J‘A::

1. 5 . et 7\"‘&'?“"{'/Limitation of the study/

NAVA-9° 9°¢- P77 199911 PA®m ovldB AadN0A (1PAAMGT ovODES
NPLLEP T ON-Tavld T AAALTS TS 9°4b avlB TIUVTT POELAIA::,
LUT A7E (Ao YeA (NL: (NS R7%0:9° PALTS 7577 I°4P he A
DYk AOTDS (oo P LVTT AT 91841 AATFAIC:: QAP 19°
PLLAVT . £9° 899 F ARG bAEE QAANMMEE 9°4-P7 AL T o7
a BT (1oopte-0 o7 AT AN AA L10A:: .0Ten769° PGk
042 Need (AN oolB AL 1710 Aol PPPC Ve P17
LT P 14017 @0NPG 0P Ui PTT avAA RSP
1avpirl- HCUC ovldE av )71 hiTFA9°::
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2. 1.1",9' ODC namq/Demand driven training/

PAAMS 72NN F39° 1Py POAMS REEDPTF POl sw- PAw- PULP G401 sw-: (1977
Ne V8 ao(} Y- 42879 PNE.A 7 Noowilr A2ZC PILPw- w-aL 771 :F7 AL fim-
o DT ARG QA NTovd Aoods PPy Z°AA4aP AQNUL/PIHN ACAHA: : oo A~
AL /Pl Bt 795 7AY Pyt oot nN77rfnw- oA
AN-CAA : :
The market is dominated by large co-operations, which decide, freely where to invest and thus create jobs and
wealth. In deciding where to invest, the main factors of importance are the efficiency of the labor market force (the
produces output per salary unit) the political stability of the concerned region, and the political environment fro

investment (taxation, infrastructures.) This, is a consequence of the internationalization of capital, the wealth of a
nation depends to an unprecedented degree on the qualifications of its labor force.
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Now a day a new environment is created by trends such as the globalisation of trade, the labour market and the
rapid advancement of technology. Thus, many people working in the field of technical and vocational education
including government officials, administrators, teachers/trainers, researchers and specialists feel that it is time for all
parties concerned to discuss and to examine how the field should adapt to its new circumstances
0215 @- oo Af/HovT T9°VCTS POl FA9° COLIPUT0T 4.0 0622/ challenges/(-:/ov-/1/0 /oo Y-
PNC PR ADJC PP A77L ILO, UNIDO, and European Training Foundation o+ £CE47F ah740-
NPLOF AL TAT 1P0TF AAL PAPT (4 0L LTTT hNLAPA::

1. FIPUCTS AAMS CULITovT PSP -P0G-@ F09° G471~ Challenges to education and training: the changing
demands of the world of work in the twenty-first century;

2 CTYUCTS AAMS AAFTT AALTL Al “1A0A /Improving systems providing education and training
throughout life;

3. PTYPUCTS AAMS 1817 190 A /Reforming the education and training process;

4. kjov-/F/abmSF P70 PoP 0é-/ Promoting access of special groups to Technical and Vocational
Education and Training (TVET);

5. Pav NG AIC LCEATT @16 “1IANT/Changing role of government and social partners in TVET;

2.2. (1-k/ov-/ /0 avCl-10C 209° AP 4P TNNC7
“450C

2.2.1.¢L970 270N F @ aoO\nT/Priority TVET areas/

NPCO- O0rhe'/RST Department (June 2006): “Recommendations from
member states on how to revitalize VTE in Africa’. /018 fh%éh 71T
P-/ov/ 1 /0AMST 7 V83 (FTavpdT (TG o PG A7L-44.271ma- C5/ov/1/0/
TEWCI® PLore Adme- 29710 P0G T APMon, o :(HYY° ool PoLOAmT
g-/ov-/1/0) eoabF NATo- me?lI ATRC PR FhtA RTITLYLhTAo-
TPI"mPA::

1) ¢200CTo n%A A.h¥“2The agricultural sector receiv the highest
priority,

2) fmS% fPo-! public health and water resources,

3) 2LAS Ahal. r0F/energy and environmental management,

4) information and communication technologies,

5) U039 115 construction and maintenance,

6) AT avAq9°® A0S LAC good governance.



NP5 ool CHLLANTY £9°5929° (I-tavA-F9°NATHY (-Fovldm- ov- P
oM HnC PP 2CYT FIPVCT av Pl AN bamé PRIPTAHC AVACTE ALCAS
70T Nl 6P Tl APF ool PoLLNEE.ATD ooPr"7 ROI°CNIA::

...Thedevelopment of appropriate competency-based curriculum in
these areas and compulsory implementation of TVET programmes
for students in strategic fields such as entrepreneurship, computer
literacy, agriculture, and building construction.

PAL-PONl AT ovAA hAONPP FhTAaE2%7/ indigenous technologies/
PN PoE NE-9° AnGLEN AL PLole N*LANWFo- ovhind ooP'r7 PGl
ANYPCNFA:: APLLHI® LAG NUATS TS84T AT To- PALAIA NAo-
NrST L2 M7 A0 COAMS GRTCET K720 1Am- QP C Q4
ANECETPA:: AT CAAMS ooanT PoINHPoOE ool P 9A779° LU 7
AP ING PO e 00T T AL LN RTREPT NPGk ool S TAA:

2.2.2.200 L CAPT 9

0, PP PUL T AL/ life-long learning/-hJ-J-2 Pov- ¢ i/ life-long career development/AS HAE
PPPC U877 AT 1 (Ne-@ 09 P PAVTO7 Ao A“7L.1F (IAAMSTST AAMT o7 h10 Pa-
GATTE IC N7 oo- oli-t QA CAOALCAPTT AT HFTP AICTTE N9 o0 IV PALAIA: :AAMS 0-9°
@Mm.J7 LUV - AANT NP7, AL 0T 121 a-OT 7k TVTE W79 Lo ALLLAT ALVI® P AL
AP L (eh, LCEAT oG C 00 el 7Lhrtao- aodlt HNECA ASTTPAT::

What are the changes in the world of work that must be addressed by
adult education to ensure the genuine implementation of life-long learning,
life-long career development and life-long employment? To ensure that
the above question is addressed adequately it was asserted that we must
increase the role of the social partners in training and link training to the
labour market. In conjunction with this, it was recognized that learning
takes place by active participation of the learner, and by genuine and
relevant experience. Thus, the availability of enterprise to provide genuine
and relevant experience to the learner is vital. In this regard also, trade

unions must assume a very significant role in ensuring that this occurs.



223/"&‘ ?\‘P?:"q 't/ao'/:,‘/n/UnemploymentvsTVI:‘I'training/

PA@- hEA PNETTET RIPET B.I1FT ATV FPUCTS AAMS WP T4 F09°G hA DT oL PR ARG IC
TANC ATL.G 4o POEAIAN:: 726 AP PG00 G09° AP P15 o oMt aolPr77 10A®: &Y TS T hao-m°E
oA PoL0TAT7 MANLAT PAPICDAN::

> PhnG %0 AA"1PP4-P QVé/the globalization of the
economy,/
> P15 CAPIO- NAMST GLATCT RINTE 0798 062
mP9LI Alchoold, avdPa)l: (IR N A5 CHCS7
4.4
a2 (1AA A L4177 G- 190N “104.0/ the
increasing significance of the non-formal sector and
small business on the one hand, yet the neglect to
address the needs of this sector on the other hand.
Efforts must be made to construct bridges between
formal and non-formal education in an effort to
ameliorate this neglect. This neglect often resulted from
the fact that this sector does not have the political
muscle to compete with large scale enterprise and
multinational organizations./
> PALTET 0 PR N7 e b g avjbadn/the mobility
of workers through migration, through displacement
resulting from political and social upheaval creating large
numbers of refugees./
> AT APTAM Pa® 9°T APTAA evgPa):/The changing
philosophy and concerns of people with respect to the role
of females within the workforce, of the disadvantaged, the
handicapped./
> CENTe Lo 4.M7 hAooCJ/The speed of technological
development, urbanisation, excessive population growth
and even the rapid spread of corruption within the political
and economic arenas./
> PANT %0 AR PAm-T U821 /The particular situations of

economies in transition./ considerable emphasis was placed on the
need for

» quality assurance,

» for the developing of standards,

» for counseling and guidance,

> for relevance,



> for flexibility and
» that instructors and apprentices need to be linked to specific

projects to increase the likelihood of relevance in their teaching
and learning.

2.4.2L570%5 9070077 O/ oo/ /0] 181
NA 5P NI NNAATT LB ¢L/ov-/1/0/anCY INC RI°NHYI°
?0L:9% QA2 NAAVT OHCS- TSP 8 oo P A M 97 PLC7 NAov- @
Ao ANT POALAIA:: LU OAoo-f A LOGTO-GTo PoUTATw07
PAM 2L91T (tavat Co201AT7 “I0HPA Lovhid-A::

1. Vocational guidance needs to be a life-long process in the face of
the
considerable job change that persons can expect today.
2. In the light of the considerable dislocation that people experience
through unemployment, underemployment, job change,
3. The need for developing different competencies to be employable,
4. Counselling ought to be broadened to assist people to face the

stress and trauma that these realities produce.



TP (Ncwm- 09" @IV APy AL PIATOT IO
HAMPAe 1I°UCAT: hd/oo/1/0/: AT 19°0C1 A9 hie 16
AT 8T I PrAtT T0NC NS Tw LMA:: How should adult
education articulate with general education, technical and vocational education,
higher education, and with training within the workplace in order to support the
maintenance of people as effective and efficient employees within the world of work?
Again, it was generally agreed that education and training must be More efficient,
More accessible, More student-centered, More flexible, More relevant, Recurrent,
Possibly modularized and competency based, Available through distance education,
With more effective teachers and trainers, and Include significant on-the-job training
with the supervisors of this area of learning being given appropriate pedagogical
development in order to assume this additional area of their employment
responsibilities. There is an essential need for all providers of education and training
for the world of work, including higher education, to articulate with each other in
such a way as to provide genuine life-long learning, and, as far as is possible, a
seamless career path. This includes a more genuine attempt to recognize
international qualifications and experience.

2.5.00AMT @+ LT P91 ITov- ANVE IS Vo3P T

1. PAATITI 8 & C O -1 NIE was felt by some that enterprise was
frequently not enthusiastic

2. MAMTo- 1Oéao- F09° IC hAopdMov. sometimes formal
education did not give the support to learning within the
employing enterprise that is necessary.

L NChI oo PR CTICVCATT HCE AOG-@- F09° A0 D184 RTRC
avsr,@- POLNVF®7 915 AATINChIFo- Many NGOs are not
assuming their important role in education for the world of
work.

4. Qoo @ TPAAAG  ATIUCT 0L 9UE 0B PT RAawFLC
Unnecessary barriers are placed to further education and career
development.

5. Nw&N5G Oh, fNF  TEVPT A0 avaetd Adoao-Ps
haaoOm--Prior learning and experience is not recognized in such
a way as to encourage a seamless career path.

P2J:PHC : 0N+ ARYFT oG CDiscriminatory factors such as sex,

race, creed, class, or spurious measures of academic ability and

potential
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